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6. Timing is key

If you've just Solved a problem which
* helped the organisa

or a pay
noon is said

I bosses tend t0
° bein better moods then.
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2. Point out your

contribution

Clearly demonstrate your contribution to

revenue, cost-savings, customer service

and business growth. Don't expect your

boss to know what you've done in the last
12 months - document it.
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3 “Underéia‘nd yatj'r rights under Australian . i
" law and consider what options you have,” \ 2. Be assertive

‘-:r_‘. says Alysia Hamilton, executive officer | Il but patient ) A
* of GLAM (Girls Learning About Money, ! ' Dress%rofessionally and have a &
" www.g|rlslearr)mgaboutmlone'y.c(_)m.a_t.!). e positive attitude. Career coach Max
«Ask yourself if the_orgamsatlon is willing to = =K Eggert of Trans e fgariays; DON'T
make a change of if you're ready o battle [ : rush your boss into a decision. Use

g o Wt‘a,‘t}!?u fgej are ?"_’_‘” r,gh‘ts:‘ b \' phrases like ‘I would like you to think
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about’ and ‘at an appropriate time...’

L. Seek overdue pay’ Get feedback and once you feel your
increases boss is ready, ask for the pay increase.

Due to the global financial crisis (GFC), many | _
people have found themselves in pay freezes. . i
Ensure you're exceeding expectations and then gDOIl’t take 1t persona]ly i
ask for a meeting to outline your activities, and ‘ f 4
also how your performance - - '
through the GFC assisted

your organisation. Once

you've got your points

across, request an

overdue pay increase.

5Negot1ate your salary

If you're being i terviewed for a position and 10. The end result

have a salary expectation, don'’t be afraid to If you get a pay rise, good for you! But if you don't,

negotiate. “Have 2 good idea about what would have an action plan. If you are willing to move jobs if

be fair and ask for at least 20 per cent more,” you don’t get a pay rise, prepare for that before you

Alysia recommends. “This gives you and your ask for one. If you don’t want to leave, as

potential employer room to negotiate. pay reward, suggests Kate Southam, such as time off
to study or a company laptop or phone.
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